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Revenues Gross Profit Operating Profit Net Profit
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Income Tax Payment Debt to Equity Net Debt to Equity Dividend Payout Ratio Effective Tax Rate

49 037  (0.40) 54.8%  9.70%
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WATER

) Total Waste TotalHazadous Total Non-
M AN A G EM ENT . Generate Waste Hazadous Waste
o e e - . ' 8,719 4,560 4,158
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Our commitment to the UN SDGs

New suppliers/ key supplier that were
%‘ screened using environment criteria 2 Cases
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The amfori Business Social Compliance Initiative

(BSCl) is an industry-driven movement that aims
to monitor and assess workplace standards across
the global supply chain that all suppliers are

treating workers ethically and legally.
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Our commitment to the UN SDGs

New suppliers/ key supplier that were
%‘ screened using social criteria 2 Cases
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Our commitment to the UN SDGs
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FSC® C148260

The mark of

responsible forestry

1SO 14001:2015 Business Social Compliance Initiative Environmental Good Governance Forest Stewardship Council ™ Green Industry
Environmental Supply Chain management system international Sustainable Business Certificate From Traces the path of products from forests through Sustainability development for Manufacturer network

Management System labour standards protecting workers’ rights Thai Ministry of Industry the supply chain, verifying that FSC"-certified From Thai Ministry of Industry (STGT receive LEVEL 4)
material is identified or kept separated from
non-certified material throughout the chain.
(Chain-of-Custody)
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Disability Employment Disability Employment Environmental Governance Outstanding Social Activity Gold level plaque of honor
Award 2017 Award 2018 Award 2019 Award 2020 waste water management
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Disability Employment
Award 2019




Our commitment Our Approach ESG

to the UN SDGs
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Our priority is to deliver "Touch Of Life”, and sustainable world 99 b t~ '&
We are committed to conducting business with transparency espon51b1hty Eoonomy Communities Sducation Customer Susiness (E s
& sharl'ng & Social responsible Management Management Ethics
and fairness to produce quality and environmentally friendly
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about all stakeholders in the supply chain, from upstream to
downstream. Not just for the people but for every life in this

beautiful world.
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